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2 . 9 . FACULTY RIGHTS AND RESPONSIBILITIES 
2. 9 . 1. Academic Freedom and Responsibility 
Freedom and Responsibility 
Academic freedom is enjoyed by all instructors as generally indicated in the 
documents of the AAUP. All members of the faculty are expected to respect the 
religious commitment of the College. 
The instructor should have the expressed authority of the President if he/she 
proposes to make a statement in the name of the College. However, this should 
not prevent a faculty member from freely engaging in political or other 
activities, with the proviso that he/she "should at all times be accurate, 
should exercise appropriate restraint, should show respect for the opinions of 
others, and should make every effort to indicate that he/she is not an 
institutional spokesperson" (AAUP).* 
Attendance at general Academic Senate meetings, departmental and committee 
meetings , Commencement and other special convocations is expected of all 
faculty . 
2.9 . 2 . Institutional Policies 
2 . 9 . 2 . 1. Drug-free Workplace Policy 
The College strives to provide a safe work environment for its employees, as 
well as a safe environment for students and others who may visit the campus . 
Therefore, the possession , use, dealing, manufacture, or influence of illegal 
drugs or unauthorized alcohol on College premises is prohibited. Authorized 
alcohol is that served at College-sponsored functions to legal-aged adults . 
For the purpose of this policy, illegal drugs are drugs that cannot be 
obtained legally, as well as drugs that are legally obtained, but used for 
illegal purposes, or abused . 
If prescribed or non-prescribed drugs which the employee must take for reasons 
of health interfere with his/her job performance or endanger the safety of 
others, the employee must take a medical leave of absence, make other 
arrangements to be away from the job or request an accommodation in the work 
environment and/or job until the condition improves. 
Whenever the use of any drug, including alcohol, adversely affects the 
employee's job performance, or the job performance or safety of others, the 
College may take disciplinary or other corrective action, including 
termination. 
*Op. cit . 
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2.9.2.1.l Alcoholic Beverage Use Policy 
Consumption of alcoholic beverages is not permitted in any classroom building, 
or within public areas of the College. Those who wish to serve alcoholic 
beverages to a group or class should do so, by arrangement, in one of the 
approved reception rooms. State law makes it a crime to sell, furnish, or 
give any alcoholic beverage to any person under the age of 21 or to any 
obviously intoxicated person . For complete details of the Alcoholic Beverage 
Use Policy, see the Administrative or Student Handbooks. 
2.9.2.2. Policy on Smoking in Campus Facilities 
Smoking is prohibited in all of the following areas of the campus: conference 
rooms, classrooms , restrooms, enclosed hallways, meeting rooms, auditoriums, 
medical facilities, elevators, art gallery and theater. An employee may 
designate his/her immediate work area as a nonsmoking area and post that area 
with an appropriate sign, to be provided by the College. In any dispute 
arising under the smoking policy, the rights of the nonsmoker shall be given 
precedence. Complaints may be submitted, in writing, to the Director of 
Public Safety . Contact the Director (extension 4282) or the Personnel Office 
(extension 4212) for further information on 1) definition of work area; 2) 
location of optional smoking areas; 3) obtaining NO SMOKING signs. 
2.9.2.3. Policy on Sexual Harassment of Employees or Students 
Sexual harassment is prohibited by state and federal law as well as by the 
policy of Saint Mary's College. The College will not tolerate such conduct. 
Complaints by employees or students will be promptly investigated and 
violators will be disciplined by suspension, termination or expulsion, 
whichever is appropriate. 
Unwelcome sexual advances, request for sexual favors, and other verbal or 
physical conduct of a sexual nature constitute sexual harassment when: 
1. submission to such conduct is made either explicitly or implicitly a 
term or condition of an individual's employment or educational 
advancement. 
2. submission to or rejection of such conduct by an individual is used as 
the basis for academic or employment decisions affecting that 
individual; or 
3. such conduct has the purpose or effect of unreasonably interfering with 
an individual's academic or professional performance or creating an 
intimidating, hostile or offensive working, educational or living 
environment . 
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2 . 9 . 2 . 3 . Policy on Sexual Harassment of Employees or Students (continued) 
Deans, directors and department heads are urged to take appropriate steps to 
disseminate this policy statement and to inform students and employees of 
procedures for lodging complaints. Any Saint Mary's College employee having a 
complaint of sexual harassment should notify her/his immediate supervisor. If 
the complaint is against the immediate supervisor, that person's immediate 
supervisor should be contacted . At any time, any student or employee may 
contact the Director of Personnel Services (or his/her delegate), who has 
general responsibility for these policies, for counseling and advice . 
2 . 9.2.4 . Section 504. Rehabilitation Act of 1973: Compliance 
Saint Mary's College operates in accordance with Section 504 of the 
Rehabilitation Act of 1973. Section 504 is a Civil Rights Statute that 
guarantees rights to qualified disabled individuals. The faculty should 
review its requirements in order to distinguish from what may be a carry-over 
of custom, past practice, or instructional habit, and explore and evaluate 
alternative approaches. The student should meet essential requirements of the 
program in some acceptable form. Accommodation is a shared responsibility. 
Inquiries concerning the law and compliance may be addressed to the Director 
of Personnel Services, extension 4212. Bart Van Housen, the Coordinator of 
Services to students , is located in the Registrar's office, extension 4631. A 
statement of policies and procedures for qualified disabled students is 
available in the Office of the Academic Vice President. 
2. 9. 2 . 5 . Americans with Disabilities Act of 1992 CADA) 
The Americans with Disabilities Act , which became effective on July 26 , 1992, 
prohibits discrimination against the disabled in all phases of employment and 
in their access to the facilities, goods and services of most public places, 
including all colleges, universities and other educational institutions. 
A key issue under the ADA is determining the essential functions of the job. 
Essential functions are defined as "primary job duties that are intrinsic to 
the employment position." The law requires accommodations or other changes in 
the work environment, as well as in the way things are done , so that an 
individual with a disability will enjoy an equal opportunity to perform the 
essential functions of the job and to receive the benefits and privileges 
normally associated with the job unless such accommodations cause an undue 
hardship on the College. Broader and more detailed than Section 504 of the 
Rehabilitation Act of 1973 , the ADA is enforced by five federal agencies with 
coordination and monitoring by the Department of Justice. 
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2.9.2 . 6 . Family Educational Rights and Privacy Act of 1974: Compliance 
The Family Educational Rights and Privacy Act grants all students significant 
rights of access to their educational records . This Act also protects the 
privacy of these records and requires the college to inform all students of 
the rights and safeguards given in the Act . Students who wish access to any 
written records directly concerning them shall submit their request to the 
Office of Records and Registration, which is authorized to review each request 
and to approve requests that are proper. Faculty members do not have the 
right to release grades to anyone other than appropriate College personnel 
(e.g., an advisor, Dean, etc.); they may not give grades to parents or 
guardians if the student is a legal adult. The Act does not give any student 
the right to contest a grade given in a course, but the Act does give the 
student the right to seek to correct an improperly recorded grade. 
2.9.2 . 7 . Campus Regulations. Observance of 
Faculty members are urged to discourage infractions of campus regulations by 
students and visitors. Violators should be informed or reminded that they are 
breaking College rules . Instructors are referred to the Saint Mary's College 
Student Handbook for information concerning College regulations, their mode of 
enforcement , and the manner in which penalties are imposed . Serious student 
infractions should be reported to the Vice President of Student Affairs . 
Problems with visitors are reported to the Director of Public Safety, 
extension 4282. 
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